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Article 1 - Preamble and Purpose

1.01 The general purpose of this Agreement is to establish mutually satisfactory relations between Tri-
Board and its employees, to provide the means for the prompt disposition of grievances, and to
establish and maintain satisfactory working conditions, hours of work and wages for all
employees who are subject to its provision.

1.02 Without restricting the generality of the foregoing, it is the intention of the parties to:

(a) maintain and improve harmonious relations and settle conditions of employment between
the Employer and the Union;

{b) to recognize the mutual value of joint discussions and conciliation in all matters pertaining
to working conditions, employment, and the providing of services;

(c) toencourage efficiency in operations;

(d) topromote the morale, well being and security of all employees of Tri- Board in the Union.
Article 2 — Recognition
2.01 CUPE is the bargaining agent for all employees of Tri-Board in the following bargaining unit:

"all office, clerical and technical employees employed by Tri-Board Student Transportation
Services Inc. in the geographic area designated to the Algonquin and Lakeshore Catholic
District School Board, Hastings & Prince Edward District School Board and Limestone
District School Board, save and except supervisors, persons above the rank of supervisor
and one (1) Administrative Assistant to the Chief Administrative Officer.

Clarity Note: The position of Safety Officer and Finance Officer are Supervisors for the purposes
of the bargaining unit description.

2.02 It is understood and agreed that some of the provisions of this Agreement do not apply to
temporary employees, as defined in Article 21.04. Where Article 21.04 does not specifically
exclude temporary employees, it is deemed that the Articles and clauses in this agreement apply
to allemployees.

2.03 Tri-Board, the Union and all employees of the bargaining unit agree that there shall not be any
private arrangements which are inconsistent with provisions of this Cellective Agreement.

Article 3 - Management Functions
3.01 The Union acknowledges that it is exclusively the function of Tri-Boardto:
(a) maintain order, discipline and efficiency;

(b) hire, discharge, direct, classify, transfer, promote, demote, lay-off and suspend or
otherwise discipline employees subject to the provisions of this Agreement provided
that a claim of discriminatory promotion, demotion or lay-off or that an employee has
been suspended or discharged without just cause may be treated as a grievance as
provided under the Grievance Procedure;

(¢) maintain and enforce rules and regulations governing the conduct of the employeesand
toestablish fair and reasonable standards of performance for employees; and

(d) generally to manage Tri-Board and, without restricting the generality ofthe foregoing,
to determine the number of personnel required from time to time, the methods,
procedures, job content, machinery and equipment to be used, schedules of work and all



othe" matiers concernii-3 T+i-Board's oper ...on not otherwise specifieally dealt w .th
clsewhere r this Acreement.

3.02 Tri-Board agrees that these functions shall only be exercised in a manner consistent with the
provisinn- ~f this Agreement.

Article 4- Strike or ¥ ockout

4.-) Tri Bc rd agreesthatt eve willber Jlockout. fempioyees anuthe Unisnagrecs that these wii
be no strike du. ng the term . this. zinument.

Mhe words "strike's und "lockout” shall bea' the me.iring given them in the current Ontariu
Labour Relations Act

Article 5 - Relationship

5.01 Tri-Boara and the Uni 1 agioe tihat there will be no Ciscrinination ag_inst any emplovee
Fecause of race. ancestry, plac - ~1 ign, ¢ -Loor, ethnic origin, citi-enchip, ¢1oed. sex. sexuil
crientatie A age, wnarital Ltats, same-sex partnetshir status, ‘amily taus oiscRility or ov
“easun . membership eractivily in he't nioun.

W iere 1y of the above terms, are defined in the Ontario Human Rights Code those same
deliniti si.s «rply in respect € - interpreting tus arti.le.

o The 1"~ agrees that there wil ve no atimicatt n interfererce. restiaint or coerci.n
excreised ~v pra ticed up~n employzes of [ Board bv .y ot it. memver rr by
represemt tives of the Union. T1e U nion further  ee~ theve will be ae selicitation i+ ihe
membershin _olicetion of Jites woths = U ~icnaciviny ¢ the premisesce wri-Bo. rd durioe e
employee's working time. exceptas necifically permied by thi. Agreemei.

5.07 Tri-Board h.lieves (hat the climate in the w vkplac. must be une which rec. rnizes and
PUoneotes a sense <1 dignitv among W empleyscs »ad cncoura: 2, the develrpment [ an
attitude f respoct among empiove s ana others ass.ciatew formcHy and i-rorma.ly w.th the
oper divns. [ thise.d. Tri-Bosard hasprovided a pelicy tnatprovidesmuechanismsandsuny 1t
ivrtheinvestigntior and resolut,on ¢ har ssmew conplaintr,

Harassment 1s duf ned as eonduct or - vexatieus corrse 3. '¢ mduct that melu ies, amor e other
things, disparagine comments (c.g.. inappropriate gender retated comments), distribution ~f
discriminatory materials. be'..viour intendel L - incite hatred or sther vorb.i or physical
<onde todonature whoch knewn, croughtzas neblyt havebeenknown, tobeunwel.ome
when sucn conductinvolves ary . fhe prohibited o1 Lunus of discrirvin.ti. nasuefined ov the
Ontars Haman Rights coue

article € - Union Sceurity

0.01 Afl employees shait have a deduct-on made from each pay to cover their monthly dues. The
Lezal Secretary- Freasurer shall inf~emn the Fmployer of the amoun. .- be deducted and any
changes s they occur.

e Deductims si.a.l be made fi o each pay peind and shoit be sorwarded by direct dep -sitto
the Secretas y-Treasurer ~ thed ocal. . rthe Nationul Secret ry Treasurer of CTPE as directed
by the T ety ot later than ten ("0 worki=g a 'vs of the last payroll .. te of e.ch ~umn A
¢ 1t o same including a list o7 *he nrmes and tke 'monnt of dues seducier irom euch
empiovee shall be forwarded to the Secretarv  [reasurer ot the L ocal

~.u3 The 1'n.on shall indemnify and save Tri-Board na.nless with respect “ s ast claims and dema,. s
made agamst 1.i-Bo.ra b anemglove. sa-esulto. the ueauction and remittanc. ~f dues oy Tri-
poard putsucht - thisan .,



6.04

6.05

Union Orientation Sessions

Allemployees who are now members of the Union and allnew employees covered bythis collective
agreement shall, as a condition of employment, become members of the Union.

{a) Potential Employees

During the interview process, the employer will advise successful candidates that a union
collective agreement is in effect and will inform them of the conditions of employment set
out in the articles dealing with Union Security and Dues.

(b) New Employees

On commencing employment in a position within the bargaining unit, the employee’s
immediate supervisor or other representative of the employer will introduce the new
employee to their Union Steward or Representative, as designated by the Union.

The representative designated by the Union will be given an opportunity to meet privately
with each new employee during the first month of employment to acquaint them with the
structure, benefits, and duties of union membership. A maximum of thirty (30) minutes
will be allowed for this purpose within regular working hours and without loss of pay for
either employee.

(c) Notification of New Hires

The Union shall be notified of the full name, position, and employment status (e.g. full-
time, part-time, temporary, seasonal, casual), start date and work location of all employees
hired into the bargaining unit prior to their first day of employment.

Work of the bargaining unit shall not be performed by employees/management outside the
bargaining unit.

Article 7 - Representation

7.01

7.02

7.03

Tri-Board agrees to recognize two (2) Stewards, one (1) of the Stewards shall be directly
employed by Tri- Board and the other Steward shall be the Chief Steward of the local. The Union
willadvise Tri-Board ofthe names of its currently authorized representatives.

Tri-Board will recognize a Gricvance Committee composed of the Prosident or their designate the
Chief Steward and the Steward involved in the grievance. An additional Steward may attend in
exceptional circumstances and only upon mutual agreement of the parties

(a) It is understood that the Stewards, including Executive Members of the Local have their
regular work to perform and that if it is necessary for them to contact employee(s) for union
business, or service a grievance during working hours within the terms of this collective
agreement, they will not leave their work without first obtaining the permission of their
immediate supervisor. In obtaining such permission (which will not be unreasonably
withheld}, the Steward or Executive Member shall state their destination to their immediate
supervisor and report again to them at the time of their return to work.

(b)  The parties agree that Stewards must make every effort to represent members by means
of telephone or fax prior to making a request to leave work as provided above.

(c) Toensurethatthe foregoing can be effectively accomplished Tri-Board agrees to ensure
that Stewards have confidential access to phone and fax services and that the member
seeking representationis provided with similar confidential phone and fax access.



(o I'n-i3oar 1 ices that mem ers of the urievance ¢ mmittee, Execcutive Members or
Stew rds seall necsufior iy less i rav for time necessarily pent during regular
werking ho s while vrocessing srievances unue the Gricvarce Procedure=, up to and
inclucin. StepNo. 3. The President ~fth 2 1 ocal or ibuir designate and e griev sl
nos sufier any v~us of pay wr attending Arbitr_tion previded tnat 1t 1s = % L cass of
dischar ze or su.pensirn where the griev 1 's 1ot presently ot work in which . isc the
orievur she.l receive ru payment {or attunding the Arbitration.

) “ri-Loard will advise anemployee in acy ince radisciplinary int:rview and “rform the
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pay equity maintenance, and the roies and responsibilities involved in their implementation,
are outlined in the parties’ Pay Equity Terms of Reference (May 2022).

Article 8 - Grievance Procedure

8.01

8.02

8.03

8.04
8.05

It is the mutual desire of the parties hereto that complaints of employees shall be discussed
as quickly as possible. If an employee has a complaint, they shall discuss it with their
immediate supervisor within fifteen(15) working daysafterthe circumstances giving rise to the
complzint have originated or occurred. Failing settlement, which shall be consistent with the
terms of this agreement, it may be then taken up as a grievance within five (5) working days
following advice of the immediate supervisor's decision in the following manner and
sequence.

Step No.1:

The employee and their Steward shall present their grievance to their immediate supervisor.
The grievance shall be in writing on a form as approved by the Union, and shall include the
nature of the grievance and the remedy sought; failinga settlement, the supervisor shall deliver
their decision to the Union with a copy to the griever in writing withinten (10)working days
following the presentation of the grievance to them

Step No. 2-

Then within ten (10) working days after the decision is given, the Union may advance the
grievance to Step No.2 with the signature of the Chief Steward or President or Vice President.
The Chief Steward, President or Vice-President with the griever in attendance, willmeetwith
theappropriate Supervisor ortheir designate, todiscuss the grievance. The Supervisor or their
designate shall deliver their decision in writing to the Union within ten (10) working days
foliowing the meeting.

Step No. 3:

Then, within ten (10) working days after the decision is given, the Union may advance the
grievance to Step No. 3. by presenting the grievance in writing to the ChiefExecutive Officer
ordesignate. TheChiefExecutive Officer(ordesignate) shall meet with the union to discuss the
grievance within ten (10) working days of receipt of the written grievance by Tri-Board. The
Chiet Executive Officer or their designate shali deliver their decision in writing tothe Union
within ten (10) working days following receipt of the grievance or the holding of a meeting
whichever is the later.

Failing settlement under the foregoing procedure of any grievance between the partiesarising
from the interpretation, application, administration or alleged violation of this Agreement,
including any question asto whether a matter is arbitrable, such grievance may be submitted to
arbitration as hereinafter provided. If no written request for arbitration is received within
thirty (30) working days after the decision under Step No. 3 is given, the grievance shall be
deemed to have been settled or abandoned.

Itisagreed thata grievance arising directly between Tri-Board andthe Unionshall be originated
by either party under Step No. 2 and the time limits set out with respect to that Step shall
appropriately apply. It is understood, however, that the provisions of this section may not be
used with respect to a grievance directly affecting an employee andthatthe regular grievance
procedure shall not be thereby by-passed.

Grievance regarding suspension, lay-off, recall, or promotion may be initiated at Step 2.
Discharge Cases:
A claim by an employee that they have been unjustly discharged shall be treated asa grievance



8.06
8.07

if a written statement of such erievance is lodged with Tri Board at Step 2 within five (5)
working days after the discharge is effected. Such special grievance may be settled under the
Gricvance or Arbitration Procedurc by:

(a) confirming Tri Board’s action in dismissing the employee;
(b) by any other arrangement which may be deemed just andequitable.
All grievance time limits may be extended by mutual consent inwriting.

By mutual consent, the parties may aaree to use the services of amediator any time during the
gricvance procedure. If the use of a mediator is agreed to the parties shallextend timelines to
allow forthe mediation process. The parties agree to share the costs of the mediation,

Article 9 — Arbitration

2.01

9.02

9.03

9.04

9.05

9.06

5.07

9.08

When either party requests that any matter be submitted to arbitration as herein before
provided, it shall make such request. in writing, addressed to the other party to this Agreement.
The Partics agree to select a sole arbitrator by mutual agreement, failing which either Party
may request that anappointment bemade by the Minister of Labour for Ontarie. ! 'pon mutual
consent, the parties may agree to submil the matter to a Board of Arbitration i which case
the party invoking the arbitration procedure will include the name of itsnominee in the original
request to submit the matter to arbitration. Within five (5) working days thereafier, the other
party shall appoint anominee; provided, however, that if such party failstoappointa nominee as
herein required, the Minister of Labour for the Province of Ontario shall have power to effect
such appointment upon application thereto by the party invoking the arbitration procedure.
The two nominees so appointed shall attempt to select by agreement a chairperson of the
Arbitration Board. If they are unable to agree upon such achairperson within a period ot'seven
{7yworking days, they shall then request the Minister of Labour for the Province of Ontario
to appoint an impartial chairperson.

No person may be appointed asa nominec who has been involved in an attempt to negotiate or
settle the grievance.

No matter shall be submitted to arbitration which has not been properly carried through all
requisite steps of the Grievance Procedure.

The Arbitration [Board shall not be autherized 1o make any decision inconsistent with the
provisions of this Agreement, nor to alter, modity, add oramend any part of this Agreement.

The proceedings ofthe Arbitration Board will be expedited by the parties hercto and the decision
of the majority (and in the absence of a majority, the Chairperson) will be final and binding
upon the parties hereto and the employee or employees concerned.

Each of the parties hereto will bear the fees and expenses of the nominee appointed by it and
the parties will jointly bear the fees and expenses, ifany, of the Chairperson of the Arbitration
Board.

The time limits fixed in both the Grievances and Arbitration Procedures may be extended by
consent of the parties to this Agreement.

Sole Arbitrator

Tri-Board and the Union may, by written agreement. substitute a sole Arbitrator selected by
mutual agreement of the parties for the Board of Arbitration provided for herein and the
Arbitrator shall possess the same powers and be subject to the same limitations as the Board



of Arbitration.

Article 10 - Seniority

10.01

10.02

10.03

10.04

10.05

10.06
10.07

10.08

Tri-Board Student Transportation Services shall maintain a seniority list of all employees of
the bargaining unit. Seniority shall mean an employee’s continuous service with Tri-Board
Student Transportations Services or predecessor School Board from date of hire.

Any employees hired after January 1, 2012 will have their seniority date calculated starting
from the date of hire by Tri-Board.

Anemployee will be considered on probation and will not be subject tothe seniority provisions
ofthis Agreement, nor shalltheir name be placed on theseniority list, untilafterthey haeworked
for ninety (90) days of employment with Tri-Board. Upon completion of such probationary
period, theemployee’s name shall be placed on the seniority list with seniority dating from the
date they were hired by Tri- Board. The dismissal of a probationary employee shall not be the
subject of a grievance.

Notwithstanding Clause 10.04 of this Collective Agreement, a person shall lose all seniority
and shall be deemed to have terminated employment with Tri-Board if they:

(a) voluntarily quit the employ of Tri-Board; or

(b) they are discharged and such discharge is not reversed through the Grievance
Procedure; or

(c) fails to report for work within ten (10) working days after being notified of recall from
layoff by registered mail by Tri-Board to report for work, unless a satisfactory reason
is given; or

(d) isabsent for three (3) consecutive working days unless a satisfactory reason is given; or

(e) is absent due to lay-off for more than two(2) years; or

(f) fails to return to work upon termination of an authorized leave of absence unless a
satisfactory reason is given or utilizes a leave of absence for purposes other than those
for which the leave of absence was granted, unless a satisfactory reason is given; or

(g) afterthe expiry of anaccumulated sick leave, if theyareunable to work due to incapacity
from illness or injury for a period exceeding two (2) years.

Seniority shall be maintained but shall not accumulate during leaves of absence for any
reason in excess of three (3) months except in the case of Tri-Board approved Union leave,
pregnancy/parental leave, adoption leave, , or any other leave as defined in the Employment
Standards Act of Ontario, absence while in receipt of WSIB benefits, and absence while on
LTD benefits during which time(s) seniority will accumulate.

No employee shall be transferred to a position outside the bargaining unit without their
consent.

Tri-Board shall notify the Union of the names and seniority dates of all new employees.

Once each year, no later than April 30th, Tri-Board shall provide the Union with a complete
seniority list consisting of all employees, including their classification and seniority date, as
of the previous March 31. The list is to be forwarded to the Union not later than April 30" of
each year and posted by Tri-Board on the Union Bulletin Board or shared drive and email to
all employees

Tri-Board will provide to the Union a list of employees in the bargaining unit indicating the



name, last address and phone number of the employee as provided to Tri Board upon request.
Such list shall be a format as may be agreed between the partics from time to time. The parties
agree that this paragraph will be modified to the extent required, if any, that any legislation
or regulation respecting individual privacy is enacted or amended.

Acrticle 11 - Lay-Off and Recall

11.01

11.02

11.03

11.04

In cases of lay-off, employees shall be laid off in the reverse order of seniority, provided that
employees being retained have the qualifications and ability to perform the work available.

Laid-off employees shall have the option of accepting a job vacancy in the same or lower
classification that they currently hold or to proceed with the “bumping™ process. In accepting a

job vacancy, the employee must have the qualifications and ability to perform the work.

Positions relative to this Article shall not be posted until the process is complete  The option of
bumping applies to jobs in the same or lower classification.

Where it is necessary that bumping occur in order to comply with the foregomng, it is understood
that every employee thereby displaced is then in turn entitled to exercise their seniority to bump,
commonly referred to as chain bumping.

Employees shall be recalled in the order of seniority, provided they have the qualifications and
ability to perform the work available.

In the event Tri-Board intends to recall an employvee out of order of seniority or to hire a new
employee whiie employee are laid off, 111 Board agrees to notify the Union and the most senior
employees who has nat been recatled of the job vacancy or vacancics. Such notice shall be in
writing by registered mail to the address of the employee as shown in Tri Board'srecords.

Both the Union and Tri-Board encourage employee: to ensure that Tri-Board has accurate and
updated information with respect to previous work, experience. levels of education, diplomas,
degrees, and courses taken so as to assist in the assessment of qualitications and abilities of
employces.

The Employer shallnotify employees who havecompleted their probationary period who are to be
temporarily laid off asfollows:

{a) ten (10) working day' notice to employces whose sentority as of the date of

commencement of lay-off i less than one (1) year,or

(b) twenty (20} working days' notice to employees whose seniority as of the date of
commencement of lay-off | one (1) year or more.

In the event of a proposed permanent lay off due to elimination of funding or other Tri-Board
contracts, the Employer shatl:

(c) provide the Union with no less than three (3) months written notice of the
proposed lay-  off or elimination or position; and

(d) notify employce~ who are to be laid off, three (3) months before the lay-off is to be
effective.
if the employee laid off has not had the opportunity to work the full notice pertod to which they are

entitled, they shall be paid in lieu of work for that period of the notice period during which work
was not madeavailable.

It shall be the obligation of the employee to notify Tri-Board of any changes of address. Tri-
Board shall be entitled to rely upon the last address furnished by the employec for all
purposes.

10



Article 12 - Promotions and Transfers

12.01

12.02

12.03

12.04

(a) When a permanent job vacancy occurs or a new position is created, Tri-Board shall
email and post notice of the job vacancy, on the Union Bulletin Board and/or shared
drive, for aperiod of seven (7) working days (and forward a copy of the job posting tothe
Union President and a designate ofthe Union) before any such job is permanently filled,
in order that all members will know about the position and have opportunity to make
written application.

When a temporary vacancy, which is reasonably expected to exist for six (6) monthsor
more, is to betemporarily filled the above noted posting procedure will similarly apply.

Such job postings shall contain the following information:

Nature of the position, work location, qualifications, required knowledge, education
and skills, wage or salary rate or range.

(b) In cases of transfer or promotion (other than appointments to positions outside the
scope of the bargaining unit), the following factors shall be considered:

(i) seniority;
(ii) skill, competence, qualifications and ability.

Where the factors in (ii), as applicable to the position, have been met by more than one
employee, the position will be awarded to the employee having the greatest seniority
as in factor (i).

(c) The Employer agrees that during the posting procedure, no outside advertisement shall
be made until members of the Union have had opportunity to apply and have received
thedecision, unless mutually agreed to between Tri-Board and the Union.

The successful applicant shall be placed on trial for a period of three (3) months. Such trial
placement in the position shall become permanent after the period of three(3) months. In the
event the successful applicant proves unsatisfactory in the position during the aforementioned
trial period, they shall be returned to their former position withoutlossof seniority. Tri-Board
and the successful applicant may, however, within the first thirty (30) calendar days mutuaily
agree that the employee return to their former position notwithstanding that the employee has
not proved to be unsatisfactory in the position Any other employee promotedor transferred
because of the re-arrangement of positions shall also be returned to their former position
without loss of seniority. The trial period shall not be used by an employee to circumvent the
necessary skill, competence, qualifications and ability required to qualify for placement in
the position.

Tri-Board shall not be restricted from temporarily assigning a regular permanent employee
to a job which qualifies for posting until the posting procedure has been completed and
arrangements have been made to fill the vacancy, but such period shall not exceed two (2)
months.

(@ Whenanemployee successfully posts into a jobclassification within a higher point band
which would not otherwise result in any increase in salary, the employee shall beplaced
in an experience grade in their new classification which will provide an immediate
increase over their previous salary rate.

{(b) When an employee successfully posts into a job classification within the same point
band they shall remain at the same step in the salary grid, that is the start, twelve month
level or twenty-four month level as they were at in their immediately previous position.

11



12.u5

17.06

2} The datc v assign.nent of the new ciassification shall vecnme the anniv. isary Jate icv
applicatien of the ~alary progression.
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Ariicle 12 - Leaves of Absence
17.01

13.02

Leaves of absen.. without p.y {ur legitimate peisunal reasons muy be grantew oy th. e
1 xecutive Oftice.. r designate upo n written requesit.

ceneral [ ".ves of ab.ence exceeding cne veur or legitimuate reasons must be approved v
the Cnief Uxe.itive Off cer, o~ Jesienat~ upon written request. T he oxtent permitted by the
nsul oo polivies Tri-Bord mav liow employee. o rur lase benefit v La_c while n
leave of absen.c Premiums payavle by Jie emp’oyee during the peried orleav s w..lboep. id
hy pilling inadvon.c ot the leave.

1+ the event the empleyee wishes to adjust the lergt™ ¢ the leave ~f abse 'ce thev nmiust
¢ ovide a muimunr »f four - we~ks written notice  unless due to extenuating ¢-iwumsta-ces
{0t wocks is not possible. Leaves will n.t norn: iy exceea ~ne , 1 - vear.

Bereavoment Leave

waY  Inthe event fthe death of an employee's spouse. child, parent. brother, sister, mother-
in-law. -ather-in-law, grandchild or tot:l depencent hivine in the sume house. the
employz. wi l be grantes up to five (5" workin; days' leave ofabsence wahout trs= oF
regul.rpav o ke arraapsnents for ana attead the fune.a

v Inthe ovant of the weath ~f un employee - Frother-in-law, sister-in-l w, grandpar.at,
-On in-law r aanghter-in-law, tneemploves v ill be granted three . 3) workiaig auv leave of
‘bsen.e wathout less of reowmar pay to make arrangements tor wna atend the 'une: .-l

«c- Itisuncerst cathetanen plovee shailnotreceive p_ymenttorubsinecon. Jdev rday s
mwhich the, wewid it utharwise Fovewnrked.

W An empinyee mav eect to defer one (1Y uav ot be.~avement leave to ~e used( ¢
a*tendance at the actual “werrment or for a future memn. urial service

Ce D) wocking oy 1Tecessary, may be granted without lrss ot p v foran -mployee toattend
tne uneral .furelat ve rfriend o tmenticned in Article 15,02, ir permiss. nis  btained from
the Chier Lxecutive Officer or their Jesign:.te

W) Peirsonal leav. may l:e granted not exweoding two °° lay ~ t~ be used at the cmiployol's
discretion. It is ‘inderst~od that this leave wil! not he taken immediately prior to or after
sch. = holidays, vacation witn pey or st tut~ry holidays INotivieati »n terleave must be
madet~ther nimedi te sup.-v.sorat leastseveny Y uavsinadv mee of the Jate Inthe case
. fernergency, 134" o sha.i apply.

Sy An aduidioual four (4vda: a0 the discreti.n or the ¢ hief cxecutive Ofticer ~r his. her
designate ior reasurs whilh are unavoidable or extraorainary. or un grounds of

1')
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compassion. Such personal leave shall notexceed five (5)days per year. Days for which
personal leave is granted shall be ueductible from accumulated sick leave, and personal
leave is not accumulative.,

Itis expected that employees will make every reasonable effort to report for work. In the
event of questionable road or weather conditions, such that traveling to the normal place of
work is unsafe, and employeesare unable to report to work at all, with approval from their
supervisor, they shall be deemed absent from work for compassionate reasons with no
resulting loss of pay or accumulated sick leave credits.

(d) Thenecessary time(upto(1)oneday maximum)isgranted without loss of pay for anemployeeto attend
their own graduation or the ceremony of a relative from elementary, secondary, or post secondary

school.

13.05 Maternity and Parental Leave

@

(b)

©

(@)

Tri-Board shall grant to employees who have completed the thirteen weeks of continuous
employment with Tri-Board to Matemity Leave in accordance with the provisions of the
Employment Standards Actwhich may be amended from time to time. During Maternity
Leave, seniority, sick leave and vacation shall be accumulated. Subject to the continuing
eligibility requirements as specified by the insurer, Tri-Board shall continue to pay its
premium share for insured benefits listed in Article 19 and held at the time of the
commencement of the Maternity Leave for the period of the leave.

Tri-Board shall grant to employees who have completed the probationary period Parental
Leave in accordance with the provisions of the Employment Standards Act which may be
amended from time to time. During Parental Leave, seniority, sick leave and vacation shall
be accumulated. The Parental Leave for an employee who takes Pregnancy [.eave must
begin when the Pregnancy Leave ends unless the child has not come into custody, care and
control of the parent for the first time. Subject to the continuing eligibility requirements as
specified by the insurer, Tri- Board shall continue to pay its premium share for insured
benefits listed in Article 19 and held at the time of the commencement of the Parental Leave
for the period of the leave.

Employees shall if possible give Tri-Board at least two {2) weeks' notice of their intention to
commence pregnancy and/or parental leave, including the date they plan to return to work.
Where there is any change in the planned date to return to work, the employee shall, if
possible, give Tri- Board two (2) weeks' notice of such change. The parties encourage
employees to give asmuch notice as possible regarding the commencement and termination
of their pregnancy and/or parental leave, ideally eight (8) weeks' notice.

Supplementary Benefit Plan

(i) A supplementary benefit shall be available to an employee for a period of up to
fifty-two (52) weeks or seventy-eight (78) weeks as applicable. Subject to the
following requirements.

(in The employee must submit an application for the supplementary benefit plan
prior to the commencement of the plan. In the case of pregnancy, a medical
certificate which certifies that an employeeis pregnant and gives the expected
date of the birth of the child (as per the Employment Standards Act) shall be
included with the application. In the case of adoption, a letter providing proof
of having received the child shall be included with the application.

(i} Theemployee mustsupply Tri-Board withproofthattheemployee has applied for,
is eligible to receive and is in receipt of Employment Insurance Maternity or



*3.ub

Farentai benefite in - Janc. wita the Empleymeat Lasuran.e Act.

fiv) T heempioyee mnust sion an agreement with Tri-Board stating that the empleyee
wi', return Lo work .nd remadin in the service of Tri- Board. for 1 period which is
equivalent 10 at least four (4Y sch ol i nins, either wirectly fellwing the expuy
~f'the Pregnancy Parental Lewve ~r o a dute as mutually agreed by [1” Board
and .he emp. :ye.. This woulu ~c.ur where che employee is entitled to any  ther
l.eave as outlined ir the Collective Agreement. Should the employec fail to make
themselvesavailable (o ret .ri to work, the emp! yyee shall make rull reimbursement
withm thire (37 L.ys fortne amotne re.eives us Supriementury benefit. excent
as waiv .u Py Tri-Board.

 During the one (1 yweek w.iiting peri.d asscciated withthereceipt of Emp' .. iment
1= runce nd Parental bene it I'ri-Boure shall pay the employee's sitary ata.ate
¢« ¥ seventv-five perce i (799 i heir current rate. [ri-Roard shall top up the
sc -nd week e seventy [ve percent 75 o ertneemployee's curientrate -fpav,

vt Conait nal upon the Fmployee being in rocipt of Fmaiwment Insurance
Parental Bcnefits in accordance with 13.05 d) (iii), the following Employer payment
s heduiles shali ~oplv-

Feralng-iwo . “”Y week lewve:

one hundred dollars ($100.0:) v weeks thre. (M) ¢ - twenty-seven > 7Y,
T 1y « oblars ($50.00Y ior weeks twenty-eigh- {8 to Hiity-two (52}
F.rascventy-efuht 8V v.cek icave:

firry odlars $500 b for weeks three (3 10 Leventy-cignt (T8,

Wwit)  Employees not eligible “or the Supplementary Benefit Plan i t7s artcle as a resuit
of fai.ing to cudlify , » Em.loyment lnsurince wil! be eligible .o receive 190
saiiry wom Tri-F uard 104 a total o0 cight (8 weeks with no dedu.ction fi i sick
leave

(e}  }'ponreturnfrom pregnancy or parentalieave, employees will bereturned to their former
positieq.

(R Nnthing in this a.ticle shall preclude an employec using ccLmulated Sick | =ave. a.
wutlined in A Sle U, vefore the commeincement ~fuie Mater ity I save,

A dopt.on | eave

['pon writien request, ..doption icove shall e v nted. Aaoption leave shall be granicd to o
mmaximum f sixty-une ol) weeks as per the | mple, moit Stanaards Act (ESAY and shal i
soncewrrently witi. Article . 3.750).

An ciuployce's seniority shall accumulate du.iag adoptior leave

The leave shall he unpaid ~xcept that thc emph yee shall be entitlea to e SBP Plan Jor
pa.ental | eave us oullined ir Adticie 13.05 .4).

The emrloyec returniag t.. wok after uuopti n leave, shall | rovide Tri B...rd with at "east
two - ) weeks' notice of their intended return if the proposed date of return is ther than that
origini:lly scheduled  Uponreturn from adoption leave, the empleyee will be placed n their
former pusitior.

T - th. extent permitted by the .nsurance p ~licies. Tri-Boury .greesto ¢ ‘ntinue to r'ruvi.. the
benefit coverage outlined in Article 19 for eiployees on adoption leave to a maximu.n . f six

11



13.07

13.07

(6) months. The employee portion of such premium contribution during the leave period will
be paid through payroll deduction or by billing in advance of the leave. The six (6) months
outlined in this clause will run concurrently with that stipulated in Article 13.05 (b).

It is understood that employees who become adoptive parents may not be able to provide
advance notice to Tri-Board. Employees will give whatever notice is reasonable in the
circumstances of their intentiontocommence adoption leave, including the date they plan to
return to work.

Self-Funded { eave

(a)

(b)

(©
(d)

(e)

®

(g)

(h)

This plan is available to members who wish to take a leave of absence with pay, by
spreading 'x' years' salary over a'y' year period where "x' isless than 'y' and 'y' must not
exceed seven (7) years. The leave will commence after the 'x’ year.

The approval of a self-funded leave plan will be totally within the discretion of Tri-Board
and the refusal to approve a self-funded leave will not be the subject of a grievance. The
terms and conditions of the leave are subject to the Income Tax Act and Regulations.

The leave must be taken in the final year of theplan.

In the 'y years of the plan, the employee will be paid a fraction of their salary equal to x/y.
During the 'x' years, the remaining portion of the salary, plus allowances, will be
accumulated, and this amount shall be held by Tri-Board to finance the period of leave.
The amount of salary withheld by Tri-Board shall bedeposited in a "trust account" for each
individual at the time of regular salary payments; such "trust account” wilibe maintained at
a financial institution chosen by Tri-Board where interest will be declared not less
frequently than on a yearly basis and compounded so asto be atthe highest rate paid on the
institution’s regular "bonus"” savings account. Interest earned on this account shall be paid
annually to the employee. A ledger reference of each individual employee's contribution
shall be maintained by Tri-Board. A statement of each employee's account will be issued
at the end of each calendaryear.

Inthe 'y’ period of the plan, that being the leave portion, the employee will be paid from the
monies accumulated by the trust account. During the 'y' period, the monies in the trust
account shall be paid to the employee in any manner agreed to by the employee and Tri-
Board.

During all years that the individual employee is participating in the self- funded leave plan,
all employee benefits, shall be maintained according to the Collective Agreement, based
on a level as if the employee was being paid at 100% of salary. The employee's share of
the benefits will be paid from the x/y portion of the salary payable to the employee. Income
tax and other deductions required to be withheld will be based on the salary actually paid to
the employee.

Onreturn from leave, an employee shall be assigned tothe same position as that held prior to
going on leave. Should that position be unavailable, the employee shall be assigned to a
comparable position as is available at the time. Notwithstanding the above, the employee
may agree to accept an alternate placement of comparable salary, mutually agreed upon by
the employer and the employee. The 'y’ period of absence will not count as 'y' period of
experience for purposes of advancement on the salary grid.

An employee participating in the plan shall be eligible upon return to duty for any increase in
salary and benefit that would have been received had the 'y’ period leave not been taken,
including credit for 'y' period'sseniority.



e

Cick leuve credits ana vacat 1 st it hall be mumtaineu put skl o & cumu.ate aurnig
the time Lpent on leave

It is undersiood that self” funded leave plans approved for an indi vidual employee ..re
not ne.essariy relateu to professional ent.chment but shall be used and enjoyed in anv
manner which the individuai employee determines appropriate

An cmplover mav withdraw from the plan .y time prior to taking their le wve of
absence Any menics accumulatew, rlusinte esi due and ~ayable, Jhall be repaid to tae
empluyeo v lhin sixtv . ~v) Jays of the notificati..n of their .iesire ti* leave the p.an Al
amouns hel in the empluyee's trust account shall be paid t~ the employee n. lates
th.n the end of the first taxation year that ~ommences afte. the end of the ueferra.
period.

Shoutld an emplayee be laid-oft, the notice of lay-oti shall be deemed to be written
nutice of withudrawal from the plan-~ he eftective date of th: | .y -off. Thebalance mthe
trust account. inchuding all aceruca interes  shall ke paid t~ the einp’ry_e within sixuy
(60) days ~1 the lay ..fr nr tice

Should an employee di- while participaung in the plan, any balance, including interest
inthe employee's L.ust ac.ount, at thetime. 1 death shall be pail to the emp! syee s estate
with.n sixty (60 days of receipt . € written notification -~ death.

Jevy Duaty ] eave

Anemplovee summonea %oi Jury Duty or subpoenaed zsaC-own W itniess shall be 2llowed «
ne. ~ssary time . ff wori for such service and shall be p_id at the empl ‘yee'. straiyhttime
hourly. ate f -rnorm. llyscheculed noursofworkmissed s aresw t~fthe] ... y Duty orattendan...

s « ( ~wn Witness providea the en.pl~yee puys to Tri-Board any fec. received by (. ¢
employee for such service. The employee will present proof of service and the amount ~f pay
received.

N
1747 (-
(n
Y
13.7%
Article 14
P! an
M)
¢y

Union | eave

Tr. 3oave will grant leave of absence to any number or empluyecs, for a pertod not
ex.eeuin,: a comb. 1ed total of twelve (" 2Y working days or twantv (2O working da s
in years i which (e v UPF National C onventi a is heb. in any calendar year v _tten.
"nisn cunventions, o nferences and seminas, provided reascnable notice is given to
Tri-Board Addirional days may be requested and approved and such request shel be
25 the discretion ~F the ¢ hief -xecutve Officer or design.ile Such requ:-sts w:ll not
impzot uneratinnal efic.tiver 2s,.

Ir-Bewd sh il continue pavment of wage. t. an ewrployee . lcave Iry Tion
a- lvities des.ribed avove. Tri-Bo.is shall invoic. the ) ocal Union for the reguiur
h urlvwagespaid outtoemployees-nsaidleave andthel oc AU . ic ashallreimburse (ri-
Boa, d for saidamounts fot hwith.

The Local {!'nien Vice-President .ndiar ¢ hier Stew::=d may be absent from work for 1
pertc notte exveed oney + day per weew as a comb’ ied total 1er the pus rese of 1hkins
carv ot Locid "'niom busiress. Prior apprevi! wust »o ~Mamea irom the relevam
Supervisor before tncleav. The Fmpiover jurtner agrees thar the | ucal Uni 1 Vile-
Presia¢ it and. or Chiry Stew urd wils »e paid .cir nermal Lay's wage., andberefits. The
<y will be reimbursed at the expense o1 the I ocal  che Local will .idvise the employer
the names of their representatives (eg. VP and Siewards). and will notify the Emplover
~fthe new representative(s® when representativel ) change.

1¢



1401  d)

Full-Time Union Representative

Any permanent employee who is elected or selected for a full-time position with the
Union, or anybody with whom the Union is affiliated, shall be granted leave of absence
without pay and without loss of seniority, by Tri-Board, for a period up to two (2) years.
Tri-Board may renew such leave on a yearly basis. On return from leave, the employee
will be placed in their previous position, or if the previous position does not exist the
procedure found in Article 11 will be followed.

Election Leave

The Employer recognizes the right of an employee to participate in public affairs.
Therefore upon written request, the Employer shall allow a leave of absence without pay
and without loss of seniority, so that the employee be a candidate in federal, provincial
or municipal elections. The employee may continue to pay for 100% of benefits.

An employee who is elected to public office shall be allowed a leave of absence without
pay and without loss of seniority during the term of office.

Article 15 - Paid Holidays
15.01  Employees shall receive the following holidays with pay:

New Year's Day Good Friday Easter Monday Victoria Day Canada Day Family Day

Civic Holiday Labour Day Thanksgiving Day Christmas Day Boxing Day

15.02 Al

employees shall receive three (3) paid holidays to be taken during the

December/Christmas shutdown.

15.03  In order to qualify for holiday pay, an employee shall work on each of the working days
immediately preceding and immediately following the holiday concerned, unless an
employee with seniority was absent due to:

(a)

(b)
(©)
(d)

verified illness or accident for a period not exceeding thirty (30) calendar days
inclusive of the holiday.

lay-off for a period not exceeding five (5) calendar days inclusive of the holiday.
vacation granted by Tri-Board.

a leave of absence for a period not exceeding five (5) days inclusive of the holiday.

Article 16 - Vacations

16.01  Employees shall be entitled to vacation with pay computed on the following basis according
to the employee's length of continuous service:

a) Less than 1 year, vacation will be prorated during the first year at one day and a quarter
(1.25) per month.

In the vacation year in which an employee reaches:

b)
¢}
d
€)
f)

one (1) to five (5) years’ service, 22 days vacation with pay at their regular rate of pay;
eleven (11) years service, 27 days vacation with pay at their regular rate of pay;
eighteen (18) years service, 32 days vacation with pay at their regular rate of pay;
twenty-five (23) years service, 37 days vacation with pay at their regular rate of pay;

twenty-six (26) years service, one (1) additional vacation day with pay at their regular rate
of pay per year up to a maximum of eight (8) weeks vacation-forty (40) days.



16.02

16.03

It a holiday with pay falls or is observed during an employee's vacation period, They shall
receive a day's pay for such holiday. This day shall not bededucted from the employee's
vacation bank.

Where a holiday with pay falls on an unscheduled day of work an employee shall

receive a regular day's pay.

16.04

(a)  Anemployee will be granted and shall take their vacation at such time or times as Tri-
Board finds most suitable. considering in each case the employee's seniority, their
wishes. and the efficient operation of Tri- Board. It is agreed that no request will be
unreasonably denicd. [t is understood and agreed that where an employee is entitled to
more than two (2) weeks of vacation. Tri-Board may require such employee to take
their vacation in interrupted periods in order to accommodate the wishes of other
employees.

(b)  Vacation entitlement is calculated from Septemiber | to August 31. . Vacation may be
taken during the year it is carned with prior written approval of the employee's
immediate supervisor

(c)  Unused vacation can be carried forward or paid out by the end of August, if requested by
the Employee up to a maximum of fifteen (15) days.

Article 17 - Hours of Work and Overtime

17.01

17.02

17.03

17.04

17.05

17.06

17.07

The normal scheduled hours will be on the basis of thirty five (35) hours per week, Monday to
Iriday. and seven (7) hours per day (excluding the lunch period).

Work hours approved by the immediate supervisor for office and clerical employees will be
scheduled between the hours of 7:00 a.m. and 5:00 p.m. withaone (1) hour unpaid lunch. There
may be, in special circumstances, the ability to take a one half (1/2) hour unpaid lunch, if
approved by the Chief Executive Officer, or their designate. No employee will be required
to start before 7:00 a.m.

Work authorized in advance by the Supervisory or designale and performed in excess of
seven (7) hours per day or thirty-five (35) hours per week will be paid at the rate of time and
one-half the employec's regular hourly rate.

During the summer months commencing immediately following thelast working day of June,
up to and including the last working day of the second last week preceding Labour Day, the
seven and one-haif (7 %) hours of work shall be Monday to Thursday, between the hours of
7:00 a.m. and 5:00 p.m., pius a onc-half (2) hour lunch (unpaid), and without a reduction in
pay.

Lmployees who work overtime asauthorized under Clauses 17.03 shall beallowed to take time
off work in licu of overtime payment at a time mutually agreed upon. No employee shall be
allowed to accumulate more than seventy {70} hours of overtime for the purpose of taking
time off work in licu ofpayment.

When an employee takes time oft work in lieu of overtime payment, it shall be on the basis
of one and one-half (1) hours off for each one (1) hour of overtime worked or two (2) hours
off for each one (1) hour of overtime worked on Sundays, days recognized as paid holidays
{under Article 15)orin excess of seven (7) hours on a Saturday.

Tri-Board agrees to give employees one (1) fifteen (15) minute rest period during cach half
day worked.

For the purpose of this Agreement, the term "regular straight time hourly rate" means the

18



17.08

17.09

17.10

employee's hourly base rate.

Authorized work performed on Saturdays will be paid at the rate of time and one- half the
employee's regular straight time hourly rate.

Authorized work performed on Sundays or in excess of seven (7) hours on Saturdays, oron
days recognized as Paid Holidays (under Article 14) shall be paid at the rate of double the
employee's regular straight time hourly rate,

An employee who is called in and required to work outside their regular working hours shall
be paid a minimum of three (3) hours at overtime rates.

Overtime willbedistributed equally amongemployees whoare willingand qualified to perform
the work.

Article 18 - Wages

18.01

18.02

Wages shall be paid according to the schedules in Schedule “A” attached to and forming part
of this agreement.

When an employee is assigned to relieve for at least two (2) hours in a higher classification
they shall be placed in an experience grade in the classification they arerelieving in which will
provide an immediate increase over their previous salary rate.

Article 19 - Insurance and Welfare Benelfits

19.01

19.02

19.03

19.04

19.05

19.06

CUPE Education Workers’ Benefits Trust (EWBT)

The CUPE EWBT Participation Agreement and Appendix [, Section C5.00 Benefits (referred
to in the (6-Oct-19) Memorandum of Settlement between the Canadian Union of Public
Employees and the Council of Trustees Associations and the Crown is set out in Appendix
A.

Each eligible employee will participate in the Ontario Municipal Employees Retirement
System according to the Ontario Municipal Employees Retirement System Act and
Regulations, as amended from time to time.

The Employer agrees to notify the Union within thirty (30) days of receipt of any changes to
the Ontario Municipal Employees Retirement System Act or Regulations.

Tri-Board agrees that employees may direct Tri-Board to remit to the Ontario Teachers'
Insurance Plan monies required by O.T.1.P.toenable employees to participate in a Long-Term
Disability Plan. Itis understood that the premium cost of [Long Term Disability Insurance isto
be one hundred percent (100%) paid for by the employee through payroll deduction and it is
further understood that Tri- Board assumes no responsibility for the administration of the Plan
or the provision of any benefits pursuant to any insurance policy that relates to Long-Term
Disability.

It is understood that eligibility for benefits will be in accordance with the terms and conditions
of the policy or policies in effect.

Tri-Board and the Union agree that the full amount of any savings, rebates or premium
reductions granted by the Employment [nsurance to the E mployer or its employees shall
accrue solely to the benefit of the Employer. The amount of savings, rebates or premium
reductions shall be deemed to have been received as part of the benefits improvements
negotiated and the implementation thereof.

Upon request Tri-Board agrees to provide the Union withcompiete copies ofthe master benefit
contracts covering the benefits in this Article.

19
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Inthe event iri-Board chen: es insurane  ar 1s. tf ere shall be nuchange (o the benefits fer
emplayees,

Article 20 - Sick Leave Plan

e

20.02

2093

20.00

0.7

20.08

PN .
20

All employe.s shall be included under thi plan .nd shall accumulate sick le.ve ci . it irom
the commencement of regular und continuous einptoyment with [ri Boaru.

Pay for sick leave is fur the sole and on y purposc of protecting full and part-time employees
against loss of income when they are legitimately ill. disabled, or attending doctor
appointments and sick leave shall be granted to employees covere.’ by this Agreement on the
flowing nusis:

va)  allemployees shall ac.umlate sick leave credits utthe rate o1 twe (2 cays per month
L. naximum of twenty iour 4" d..vs peryear.

) All unuseu sick leave may be accumulatea o the creuit of an emipl.yee up to a
maximutn of tw. hundyed and forty (.M days.

i¢)  In all cases of sickness or disability of five (5 working days or more. a medical
certificate from a duly qualified medical practitioner is compulsory. Obtaining and
submitling a medical certificate is the responsibility of the emplovee.

Notwithstinding the foregoing 1'i: Boara may require that an employ e provide proor
of sickness or disab lity for absencss of less than i:ve (5Y days incireaumst inces wnere
thereisreasonable roundaticniysupporiconcernby Tri-Borrd. In no -ase will more than
one medic:l note be regu rea tor an. one period of ubsence.

An empl yee who is injureo and rececives compensation from the W-rkplace Sufrty and
Insurance Board shall be entitled to use sick leave credits that they have accumulated to
make up the difference between what they receive on compensation and their regular rate

o1 pay.
In case of iliness of t™-c child. spose, father, mother, mother in-law, or father-in-law ot an
employee where no one, othe than the employee, can provide for the needs ofthe ill person, the
-mplovee shall be enitlea, aficr notifying their supervisor, to use a maximum i five /5
accumulated sick uays per vear fr this purpose

When an emipleyee is given leave Lf aksence witheut pay foranvreasen and where tnere is no
payment for such leave made to the empluyee, ~ris lawd oft on account of la.k -t wurk and
returns to work upon expiration of such leave ~f absence, et they shall n~treceive sick leave
ceedit for the period of such absence but shall retain their cumulative credit, if any, oxisting at
the time of ,uch leave or lay-off.

Tri-Boare shall maintain an electvonic payrall platform that is cap.ble ot showing
employees (heir accrued sick lezve entitlements. personal leave entittements and vacation
ent! iements.

nnccent .\beente s

Tri doard m_y 1. * terminate the emplomunt or any employe. pursuant 1 any attendance
management p~licies whue the employee has sick wave 1o their credit.

Fraudulent Use of Sicih Time

Fermination o1 emnioyment ~r inupositicn of lesse diseipline or iraudulent use of sick leave
is subject 1o the stundard o "ju it cause.

fLeturn o Work
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The Employer will include the union in any discussion of an employee who requires
modifications to their hours or duties for medical reasons.

Article 21 - General

21.01

21.02

21.03

21.04

21.04

The Local Union President and Recording Secretary and CUPE National Representativeshall
receive acopy ofalldiscipline letters issued by Tri-Board to employees.

Employees required to travel on behalf of Tri-Board will be provided Travel and Business
Expenses in accordance with the employer's policy. Mileage shall be paid at the rate
established by the CRA on a yearly basis. If such travel is required outside the employer’s
regular working hours/days, the employee will be paid or be able to bank lieu at straight time
for such required time.

Posting of Union Notices

. Tri-Board will distribute Union notices to all employees and post them in a designated folder
on the shared drive. In the event that Tri-Board moves to a physical work space, Tri-Board
will provide a bulletin board to post Union notices.

Temporary Employees
(a) Temporary Employees are defined as:

()  Employees hired for a specific term which is to cover the absence ofa regular
employee; or

(a) (i) Employees hired to provide temporary assistance above the normal complement
or to work on special projects, or to replace employees on sick leave, Tri-Board-
approved leave or absent while inreceipt of WSIB benefits.

The maximum duration of a temporary assignment will not exceed six (6) months
except where mutually agreed or where the temporary employee is replacing a regular
employee on maternity/paternity leave. Mutual agreements shall be reviewed on an
annual basis.

[f mutual agreement cannot be achieved, the position will be posted. Should the
employee who has been absent for reasons stated above in this article, return to work,
the employee shall be returned to a like position.

(b) The hiring of a temporary employee will not be used to circumvent job postings or the
recall of a regular employee from lay-off. Notwithstanding this, Tri-Board may assign
a temporary employee to ajob which qualifies for posting to the extent provided for in
Article 12.03.

(c) Wages for temporary employees shall be in accordance with the start rate in the Wages
Schedule ofthis collective agreement, where the work performed corresponds with a job
classification covered by this collective agreement.

(d) A temporary Employee shall be covered by the terms and conditions of this Collective
Agreement except:

Article 10 - Seniority
Article 11 - Lay-off and Recall
Article 13 - Leave of Absence, except Bereavement Leave, if scheduled to work.

Article 14 - Paid Holidays (employee paid Employment Standard Act
Holidays only)



21.05

2?16

21.07

21.08

21.09

2110

Article 15 - Vacations
Article 19 - Benefits
Article20 - SickLeave

(e) When a person who has been a temporary employee becomes a regular employee.
seniority shall be so dated as to give credit for the total number of hours that person has
worked as a temporary employee in an ongoing, continuous empioyment immediately
prior to their appointment to a regular position subject to the following:

(1) This credit shali be applied to the employee's seniority for the purpose of job
placement.

(i1}  This credit shall be included in the calculation of an employee's service which in
turn governs vacation entitlement pursuant to Article 16. The employee shall not
be entitled toreceive retroactive payment of vacation for these credits.

(he probationary period for such a new regular employee shall commence asofthe date
of hire as a regutaremployee.

Fdueation

Where an employee has obtained prior writien approval of Tri-Board, the eniployee may
enroll inan educational course (outside normal working hours)atan accredited school and Tri-
Board shall pay to theemployee the total cost of such course upon successful completion. It is
understood and agreed that the total cost shall be identified to Tri-Board at the time the
employee seeks the approval of Tri-Board.

Crimial Backeround Check

Tri-Board will provide each employee with an Offence Declaration form during the month of
January of cach year. Each employee will complete and return the signed Offence Declaration to
Tri-Board prior to February 1. Employces new to Tri-Board must provide a Criminal Reference
Check that is satisfactory 10 Tri-Board and is not more than six (6} months old.

Tri-Board agrees to provide the Union with an up-to-date copy of job descriptions for all
classifications whenever requested by the Union, but not more than once per academic year,
or whenever the description changes.

Workplace Safetv and Insurance Board

The employer agrees to provide a copy of the Form 7 to the employee concerned and union
president at the time the form is submitted to the Workplace Safety and Insurance Board.

‘The employer agrees to notify an employee and union president if it files an appeal 10 a
decision of the WSIB in relation to the employee's claim.

Correspondence

Correspondence between the parties shall normally be between the Chief Executive Officer or

designate and the Local Union President or their designated representatives. A copy of Tri-
Board correspondencetothe President shallbesent to the Secretary of the Local Union and the
CUPE National Representative.

Tri-Board will pay the cost of any medical documentation they direct an employee to obtain

up to torty ($40)dollars.

2111

Work from Home
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2111 Work from Home

The Employer will engage staff and the Union on any changes to the Work from Home
Policy or decisions to re-establish an office out o1 which all employees would be required to
work.

Article 22 - Duration

22.01 This Agreement shall be effective from the first (1*!) day of September 1, 2022, until August
31, 2026 and shall continue automatically thereafter for annual periods orone (1) year each,
unless either party notifies the other in writing not less than thirty (30) days and not more than
ninety (90) days prior to the expiration date that it desires to amend or terminate theagreement.

22.02  Negotiations shall begin within fifteen (15) days rollowing notification for amendments as
provided in Article 22.01.

IN WITNESS WHEREOF each of the parties hereto has caused this agreement to be signed by its duly

authorized representatives this &L{ ___dayof 2023.
ON BEHALF OF TRI-BOARD STUDENT ON BEHALF OF THE CANADIAN UNION OF
TRANSPORTATION SERVICES INC. PUBLIC EMPLOYEES AND ITS LOCAL 1479-03

b
&
A 4.
l_n JA—[‘L

%me \h\ Ve ‘;‘_a"

Cagitally signed by David Babcock

DN: en=David Babcock, o=Triboard Student Transportation, ou,
email= babcockd@triboard.ca, ¢c=CA

Date: 2023.08.22 08:18:12 04’00

J DaCost Digitally signed by Jeremy ) ﬂ/
eremy Ual0sia DaCosta R _
Date- 2023.08.22 14:02:22 -04'00 i} > o f
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Digitally signed by David Babcock
DN ¢n=David Babcock, o=Triboard Student Transportation, ou,
email=babcockd@triboard .ca, c=CA
Date: 2023.08.22 08 18:57 -04'00°

Digitally signed by Jeremy

Jeremy Da COSta DaCosta -
Date; 2023.08 22 14 01:58 -04A1'JA0M




Schedule A - Salary Grids

Wage Rates
Effective Sept. 1, 2022 - $1/hour increas
Grid Code Start 12 Months 24 Months
Band 1 20.96 21.90 23.64
Band 2 21.16 22.97 2473
Band 3 22.14 24,02 25.90
Band 4 22.06 25.07 27.03
Band 5 Transportation Planner 24.08 26.28 28.15
Accounting Transportation
Band 6 Data Analyst/Planner 25.08 27.16 29.29
Band 7 Transportation/Special 26.01 28.22 30.33
Projects Coordinator
Band 8 26.94 29.25 31.55
Band 9

Database Administrator 27.90 30.29 32.70




Schedule A » Salary Grids

Wage Rates Effective Sept. 1, 2023 - $1/hour increase
Grid Code Start 12 Months 24 Months
Band 1 21.96 22.90 24.64
Band 2 22.16 23.97 2573
Band 3 23.14 25.02 26.90
Band 4 23.06 26.07 28.03
Band 5 Transportation Planner 2508 27 28 29.15
Accounting Transportation : ) '
Band 6 Data Analyst/Planner 26.08 28.16 30.29
Transportation/Special
Band 7 Projects Coordinator 27.01 29.22 31.33
Band 8 27.94 30.25 32.55
Band 9 Database Administrator 28.90 31.29 33.70
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Schedule A « Salary Grids

Wage Rates Effective Sept. 1, 2024 - $1/hour increase|
Grid Code Start 12 Months 24 Months
Band 1 22.96 23.90 2564
Band 2 23.16 24.97 26.73
Band 3 24.14 26.02 27.90
Band 4
24.06 27.07 29.03
Band 5 Transportation Planner
Accounting Transportation 26.08 28.28 30.15
Band 6 Data Analyst/Planner 27.08 29.16 31.29
Band 7 Transportation/Special
Projects Coordinator 28.01 30.22 32.33
Band 8
28.94 31.25 33.55
Band 9 Database Administrator 29.90 32.29 34.70




Schedule A » Salary Grids

Wage Rates Effective Sept. 1, 2025 - $1/hour increase
Grid Code Start 12 Months 24 Months
Band 1
23.96 24.90 26.64
Band 2
24.16 25.97 27.73
Band 3
25.14 27.02 28.90
Band 4
25.06 28.07 30.03
Band &5 Transportation Planner
Accounting Transportation 27.08 29.28 31.15
Band 6 Data Analyst/Planner 28.08 30.16 32.29
Band 7 Transportation/Special
Projects Coordinator 29.01 31.22 33.33
Band 8
29.94 32.25 34.55
Band 9 Database Administrator 30.90 33.29 35.70

cl-coped31-Dec. 2, 2020
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LETTER OF UNDERSTANDING
BETWEEN
TRI-BOARD STUDENT TRANSPORTATION SERVICES
(“CONSORTIUM”)
AND
THE CANADIAN UNION OF PUBLIC EMPLOYEES, Local 1479-03
(“CUPE LOCAL 1479-03")
Re: Bill 124 - Voluntary Wage Adjustment

Whereas a settlement was reached between the Crown and the Ontario School Board Council of Unions
(“OSBCU"), representing CUPE 1479-01, increasing all compensation amounts in the original 2019-2022
collective agreements, and

Whereas CUPE Local 1479-03 was not party to the legal proceedings or settlement, and

Whereas the parties agree that the compensation adjustments are arising from the Memorandum of
Settlement dated October 20, 2020, and

Whereas the parties agree there are no other outstanding issues arising from the 2019-2022 Collective
Agreement, and

Whereas the Consortium wishes to adjust compensation for CUPE Local 1479-03 members in the same
manner as applies to CUPE members of CUPE Local 1479-01, as set out in this Memorandum of
Understanding,

Now therefore the parties agree to the following compensation adjustments to Salary Grids on a one-time
basis, without precedent and without prejudice:

Effective September 1, 2019, increase all rates by 1.75%: Appendix A — CUPE Updated Salary Grid — 2019-
2020

Effective September 1, 2020, increase all rates by 1.75%: Appendix B — CUPE Updated Salary Grid — 2020-
2021

Effective September 1, 2021, increase all rates by 3.75%: Appendix C — CUPE Updated Salary Grid — 2021-
2022

Effective September 1, 2022: Appendix D — CUPE Updated Salary Grid — 2022-2023
Effective September 1, 2023: Appendix E — CUPE Updated Salary Grid — 2023-2024
Effective September 1, 2024: Appendix F — CUPE Updated Salary Grid — 2024-2025
Effective September 1, 2025: Appendix G — CUPE Updated Salary Grid — 2025-2026



Signed at Napanee, this 12th day of December 2024

For the Consortium: For the Union:

s enn:
P Lees i

Jeremy DaCosta Liz James

“‘Y\wsma,&u

Sue Sleeth Maureen Vermilyea



Appendix A- CUPE Updated Salary Grid — 2019-2020

Schedule A - Salary Grids

Wage Rates

Grid Code

Band 1

Band 2

Band 3

Band 4

Band 5 Transportation Planner
Accounting Transportation

Band 6 Data Analyst/Planner
Transportation/Special Projects

Band 7 Coordinator

Band 8

Band 9 Database Administrator

Effective September 1, 2019

Start

19.71

19.91

20.88

20.80

22.79

23.78

24.69

25.62

26.57

12 months

20.65

21.69

22.73

23.77

24.97

25.83

26.88

27.90

28.93

1.75%
=1% + 0.75%

24 months

22.35

23.43

24.59

25.70

26.81

27.94

28.97

30.17

31.31



Appendix B — CUPE Updated Salary Grid — 2020-2021

Schedule A - Salary Grids

Wage Rates

Grid Code

Band 1

Band 2

Band 3

Band 4

Band 5 Transportation Planner
Accounting Transportation

Band 6 Data Analyst/Planner
Transportation/Special Projects

Band 7 Coordinator

Band 8

Band 9 Database Administrator

Effective September 1, 2020

Start

20.05

20.26

21.24

21.16

23.19

24.20

25.13

26.07

27.03

12 months

21.01

22.07

23.13

24.18

25.41

26.29

27.35

28.39

29.43

1.75%
=1% + 0.75%

24 months

22.75

23.84

25.02

26.15

27.28

28.43

29.48

30.70

31.86



Appendix C — CUPE Updated Salary Grid — 2021-2022

Schedule A - Salary Grids

Wage Rates

Grid Code

Band 1

Band 2

Band 3

Band 4

Band 5 Transportation Planner
Accounting Transportation

Band 6 Data Analyst/Planner
Transportation/Special Projects

Band 7 Coordinator

Band 8

Band 9 Database Administrator

Effective September 1, 2021

Start

20.81

21.02

22.04

21.96

24.06

25.10

26.07

27.05

28.05

12 months

21.79

22.90

24.00

25.09

26.36

27.27

28.38

29.45

30.54

3.75%
=1% + 2.75%

24 months

23.60

24.74

25.96

27.13

28.30

29.50

30.58

31.85

33.05



Appendix D — CUPE Updated Salary Grid — 2022-2023

Schedule A - Salary Grids

Wage Rates

Grid Code

Band 1

Band 2

Band 3

Band 4

Band 5 Transportation Planner
Accounting Transportation

Band 6 Data Analyst/Planner
Transportation/Special Projects

Band 7 Coordinator

Band 8

Band 9 Database Administrator

Effective September 1, 2022

Start

21.81

22.02

23.04

22.96

25.06

26.10

27.07

28.05

29.05

12 months

22.79

23.90

25.00

26.09

27.36

28.27

29.38

30.45

31.54

$1/hour
1.00

24 months

24.60

25.74

26.96

28.13

29.30

30.50

31.58

32.85

34.05



Appendix E — CUPE Updated Salary Grid — 2023-2024

Schedule A - Salary Grids

Wage Rates

Grid Code

Band 1

Band 2

Band 3

Band 4

Band 5 Transportation Planner
Accounting Transportation

Band 6 Data Analyst/Planner
Transportation/Special Projects

Band 7 Coordinator

Band 8

Band 9 Database Administrator

Effective September 1, 2023

Start

22.81

23.02

24.04

23.96

26.06

27.10

28.07

29.05

30.05

12 months

23.79

24.90

26.00

27.09

28.36

29.27

30.38

31.45

32.54

$1/hour
1.00

24 months

25.60

26.74

27.96

29.13

30.30

31.50

32.58

33.85

35.05



Appendix F — CUPE Updated Salary Grid — 2024-2025

Schedule A - Salary Grids

Wage Rates

Grid Code

Band 1

Band 2

Band 3

Band 4

Band 5 Transportation Planner
Accounting Transportation

Band 6 Data Analyst/Planner
Transportation/Special Projects

Band 7 Coordinator

Band 8

Band 9 Database Administrator

Effective September 1, 2024

Start

23.81

24.02

25.04

24.96

27.06

28.10

29.07

30.05

31.05

12 months

24.79

25.90

27.00

28.09

29.36

30.27

31.38

32.45

33.54

$1/hour
1.00

24 months

26.60

27.74

28.96

30.13

31.30

32.50

33.58

34.85

36.05



Appendix G — CUPE Updated Salary Grid — 2025-2026

Schedule A - Salary Grids

Wage Rates

Grid Code

Band 1

Band 2

Band 3

Band 4

Band 5 Transportation Planner
Accounting Transportation

Band 6 Data Analyst/Planner
Transportation/Special Projects

Band 7 Coordinator

Band 8

Band 9 Database Administrator

Effective September 1, 2025

Start

24.81

25.02

26.04

25.96

28.06

29.10

30.07

31.05

32.05

12 months

25.79

26.90

28.00

29.09

30.36

31.27

32.38

33.45

34.54

$1/hour
1.00

24 months

27.60

28.74

29.96

31.13

32.30

33.50

34.58

35.85

37.05
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